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.ABSTRACT , - \ 

Fifty states, and Washington r D>*C-, were invited to 
submit d ocruments for . an analysis relating to coKprefcensiv^ career 
guidance programs (CCGP)- These documents were prepared hy state 
depattments of education and directors of FY 197U and 1975 projectis 
funded through the Vocational Education Res,€arch Program under 
Section 131 of Part C of the Vocational Edtcaticn Act of 1S63* 
Criteria for the components of a CCGP were established with the aid 
of a consultant* panel, Find(ings from the analysis included the 
following:^ (1) none of the documents contained all the CCGP 
cbmponentsr but all-the cbniponents were represented in the documents 
collectively; (2) the comppnents of "Evaltiation." and "Goals and 
Obiectives" appeared most^>jbf ten in all dccuitehts ; ^(3) the components 
of "Research Pxovisionsy,;/)and "Information) or Communicaticr s Networks" 
appeared least often in/'^^tate 'documents;j.|(t|) the coinponetts of 
"Program Planning and pjc:;ogram Managenent"' ard "inf crmaticc and 
Communications NetiJorK^'V appeared leaist^ often in Part C documents; 
and (5) Part C documents mentioned culturally diverse and special., 
groups more of ten thaii' state documents, though the percentage was 
still very low. The anal ysls led to eight major cohclusicns and ten , 
recommendations for .-tliie improvement and stretgthening of career * 
guidance around the following needs: information exchange; sustained 
technical assistance; program, developffent, demonstration , and ^ 
research; gu idance personnel^ developisent; and the possibilities for 
facilitating cooperation and coordination aircng th'e different 
administrative units involved in CCGE. (BM) ' , 
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FOREWORD 



Americans need cpmpi^ehensi-ve career guidance prograins that 
can help them plan/ prepare for, and progress through their ca- 
reeirs. Toward this endy the^ Bureau of Occupational and Adult / 
Education (BOAE) fionded this project to review the states ' pro- • 
gress in establishing such comprehensive career guidance prograins 
and to review the progress being .made through projects funded 
lander Part C (Research) of the Education Amendments of 1968. The; 

' • . ■ . . • ■ ' .. . . . ■. ' ' 4 ' : • ' . • 

- • ' .... • ■ -, ■...._;■«».;.■,..- 

findings described and the recommendations reported in this moijo- • 
grapn are intended tb^^p^'^ode BOAE with information \it requires ^ 
for policy deci^^^^i^s concetning its continuing leadership and ; 
support^jfed^t^ are working to improve their comprehensive 

D0^€er guidance programs. 

The many people who contributed to this study and ±he report 
of ^ its f indings and; recommendations, deserve mentibn here. -David 
H, Pr^itchard provided valuable assistance as project officer from 
the Division of Research and Demonstration in the Bureau of Occupa 
tional and Adult Education. Many state department pf education 

E)ersonnel and project directors cooperated by providing th^r.^iocu— 

- . , ■ ' ■* \ ■ ■ ' ■ • ■ 
mentsvfor the analysis. In addition, we are indebted to the con- 

' ■ ' • ' • ^ ' ' . • . . ■ . ■ ■ . ■"' 

sultant panel' whose work helped provide the criteria for reviewing 

■■ - ■ . .■ . ■ ' ' ^- ■ ^■ ■ 

the documents, special recognition is due project staff 

Louise Vetter, 'project directoi;;, and .Robert M. Ransom, Sandra- R. . 



Orletsky, and George A; Wynn* Other Center staff who participated 
in the project were Judith Kowal, .David Harmon, Robert E. Campbell, 
Harry N. Drier, and Michael S. Black. Mary E. LaBelle was respon- 
sible for the careful preparation of the manuscript. . 

' . Robert E. Taylor 

. , V , ^Executive -Director 

v . * The Center for VoqatixDnal : 

:*y Education 
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\. : ' '. S W4MARY 



I'aere is a recc^iz.ea need for cowprenensive career guidance ' 
programs for the citizens of this country in\ order to' aid them .in 
-planning/ preparing for', and progressing through their careers. 
Itie ptesent study^ funded by the U.S. Offiqe of Education, Bureau ' 
of Occupational and Adult Education (BOAE) ,' provides an analysis ' 
of dbcuments prepared by state departments/of education and direc- 
tors of FY 1974 and 1975 projects funded through thp Vocational 
Education Research Program, under Section 131 (a)' of. Part . C of the;.' 
Vocational Education Act of 1963 as amended, relating to .cbmprehen- 
sive career guidance programs. Recommendations to BOAE, Vela ted to 
tne Education Amendments of 1976, for facilitating and supporting 
tile planning , development and implementation of comprehensive. ; ' * 

career guidance progranis are provided. 

■ 'r - ■■' ' ■ -' . : ■ . . ■' . V . .:t- 

Fifty states^ and Washington, D.C. were invited to, submit docu- 

merits for tne analysis ca^rried out by this study . Thirty-eight V 

Part C' pro ject directors were also invited to submit documents. 

' " • ■ li , ■ • ■. '■".■> ■ < : v • ■ - J ■ ' ' ' ' ■ . 

A total of 98 documents were included in the analysis. 

Criteria for the components of a comprehensive career guidance 
program (CCGP) were established with thejaid of a consultant panel. 
A finding from the analysis of the dociiments was^hat while none 
of the documents included all of the components pf a comprehen- 
sive gareer guidance program, all of the components were rep re- 
seated in the documents collectively . The components of • "Evalua- 
tion" and "Goals and Objectives" appeared most often in both state ' 



•aiid Part C Project docuincuLs. ..'Plio c^oniponou tij of Roioocircli Pro-- » 
visions" . and Information or Cofnnmni cat ions networks Rcljiting to 
CCGP" :a]jpeareu loas:!;, of ton in tiic state docum1f3nts, while the 
components^ of "Prograu Planning "and Program >lanagement Procedures 
for CGGP" and again the /'Information or Coimuunications Networks*' 

" ■ ■ ' ■ • ■, ^ ■ ■ V ■ ■ 

appeared least often in the FY' 1974 .and 1975 Part C Project docu- 
ments- . * ^ 

/. . Tl)e Part Cdocuinents included merlxtion of Culturally Diverse- 
Groups and Special Groups more often than the state dt)cuments.. 
lioW(3ver, the p,ercentage of Part C documents including these con-- 
cerns was still very low (7 percent , Culturally Diverse - Groups ; 
25 percent, Special Groups) . . . ' 

, The document analysis led to the following eight conclu^ 
sa^ns: , . , • 

1. Oyer tiie eight years since goals, concepts' and principles 
for aeveloping and iriiplemen ting . improved and extended career guid- 
ance/ counseling and placement programs were recommended through a 
coorainated series of national and regional conferences, a great 
deal of progress in planning for and developing components of 
comprenensive career guidance programs nas been made. 

♦ ■ ■ • : ■ \ ■ . ■ ■ ' ' ■ \ .'\ 

2. Wiule there has neve^ been tiie intention of developing ^ 

. • - ' ' ■. ■ ■ ' , . , I 

a single model ^for compreiiensiye career guidance programs (Gysb^rs 

. ■ > ■ V ' ■ .... 

1975), it is apparent tnat many similarities exi^t across programs , 

at least as the . information appe.ars in print. ^ * . 

The authors of tne dqcuments reviewed have definitely 

indicated the need ior evaluation of GCGPs, H(^wever,j descr iptiohs, 

■ :;■ ■ ■ ■■■■ • • : V' 
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ol: wayt> to ovaiuatie «:ukI i iJto rdLioiiaU* to r ova luat ion "uru .no t ycVt 
in place* ' , ^ * 

'4> Ueferancos to information or coimnunication^j- notworkj:j rc-- 
iatincj to comprchunnivo oarcjscr (juidanco programs are very aparac* 
While CCCPs do noocl to bo appropriate for the state or local situa-- 
tion in waicii tiioy aro to be irap lemon ted, it is possible that much 
time ana effort could be saved by sharing of available information 
.and suustantially incr<3ased and continuing technical assistance to 
planners ana aevelopors o£ CCGPs. ' ' ' 

b.^ Kttforence's to culturally diverse groups and Special groups 
are also v^ry sparse • This may be an artifact of. the eight year 
]jeriod of aevelopment cited above in Wo, 1, as much of the national 
poncern focused on tnese groups is of fairly . ;recent origin. , 

^ Since, ,as wa6 the intent of BOAE, efforts to Establish. 
CCGPs nave been and are being carried out in a variety of. units ^ 
witiiin state departments of education (pupil personnel services, 
'career eaucation, vocational edu^,cation) , vocational education 
cannot "go it alone" in thq development and establishment of 
cbiBj^iTenensive cai^eer gua.dance%programs.^ ^ ■ / 

7* Information on how many comprehensive career , guidance proj 
^rams have been implemented and with what success will have to 
awai't additional studies* ' 

8, Wita tne advent of tne Education Anaendm'ents of 1976; the 
fUTiure oE planning, deyelpping, and implementing^ comprehensive 
career guidance programs seems to be bright* Title II - "Voca-- 
tional Education" contains a section (134) on "Vocational Gilidance 



ana Couiiwqiiny . Title IXX - "Extonnionu and Rqviaidriri of Other 

KducaticL^ Prc^qrama'' conta two parts related to CCGPs: Pat?t^ C - 

"Carfcer l:;ducaVion and Career Dcvcil.opinant*' and Part D - "Guidancd- 

and CouJtmelin/j * llpwovor, tl)o appoaranci* of riiaterial pdrtinont 

to coiuprum»naivo; career guidance procjr^unu iu tlxiree different placou 

iu the leyislation again pointn up tiicb need for coordination of 

efforts to conceptualize, plan^ implement, and evaluate guidance 

programti that arc comprehensive and uni'f,iod. ' ,. 

Ten rocomiendations to BOAE for iinprovement and strengthening 

o'£ career guidance ' center around the neodn for information axcliangc;; 

Bustained'^ teciuiical aaaistance; program dovelppment, demonstration, 

and research; guidance personnel development; and the possibilities 

* ■" . • ■ ' ' 

for facilitating cooperation and coordination among the many admin- 
istrative units involved in and responsible fot contribdting to' 
comprehensive career guidance ptograms. The recommendations are: 

1* Strenuous, efforts should -be made* to coordinate the ef-- 
forts iu uevaloping Comprehensive C;areer ^Guidance Programs (CCGPs) 
at the Federal lev^.l tnrough the tnree areais specified in the Edu^ 
cation iuneilihents of 1976. (Vocational Education^ Career Education .: 
ana Career DevelbpmeHt^^) and GuidaVioe and. Counseling) • 

• •2- All' proposais::, materials, and reports developed under thes^ 



three programs should\b%r .3 iibmi tted to a' central location (e . g , 



EKIC Clearinghouse for^cSfai^^^^ f or - 



Counseling and Personnel ''^w^^Cf^^^. , ^tfteJCJ^earinghouse that will be 
part of the new National Cfeh'tef V^or ^eb'qirchr in Vocational Educa- . 
tionO ^to perJnit an aVialysis and synthesis ^ of. progress in. deyelopi;r>9 
and establishing CCGPs. . , 



3. A t>ystomatic j.nformation dissemination and expert tech- 
nitjal aayistanc^ .of fprt tx)Hielp both state, and logal pQjrsonnel to. 
loiii;n about and of f:cc tiVGl'ij^ utilize InfQrimation, material, and. 
j.jooplo rosourccyiL; , would jjotter assure substaritiai and extensive . ^ 
impact x^r coordinated program davelopjnent , demonstration , - and ap- 
plied rosear^<;:h.:res^^^ guidance! programs generally . 

4. Pt:?riodic? national .'conferences for teams of persbns from / 

each unit Vithin a state department of educatipn responsib^^C^^or 

' ■■ ■ • .-■ . '■ ■ / • ■ • 

c'arcor yuiaance could lay the ground work for continuous, cooridina- 
tion Jjctwcau and among state;, and Federal efforts' in career guidance.' 

5. Followup coiafarences .in each state coul^ then inform local 
personnel , at>out the possibilities aval lable for developing and im- 
plementing CCGPs* . U ' ..c, - . ' ^ • 

6. As no . one model of a CCGP i6* being suggested, either through 
legislation or USOE regulations, it is practicable to use the concept 
of "readiness" in continuing to work, for progressive developing and 
implementing of CCGPs nationwide. For example, states that are 

just beginning to develop a plan for a. CCGP could meet with . consul- 
tants who already have been through the beginning stages... States 
tnat are further along could meet together to 'share successes and 
■ i>rob Item's, ■■. ■ V",' \" ■ ^ ^. 

. ; '■ • , •. /; ■ ■■ , ■ : ■ ■ \ ■ i ■ , . ' ■ . : 

7. . InpBo^^^ pre-service training .'activities aimed at 
developin(| and implementing CCGPs should , be supported. - / 

8.. M0re specific attention should be paid t^ of • ^ 

culturally^ diverse .gi^oups and special groups . Research projects 
to establish whether different pirogram ^emphases for these groups . 
evidence greater effectiveness in meeting their heeds should be ' 



encouragedV Ueyelopinental efforts with strong e^luation compon- 
ents should, docunient thq elements of programming that increase . 
ef fectiyeness , with these groups-^ • / f • 

. .9. An effort to document tae extent of the establishment 
of comprehensive career (guidance prograjns in the fifeld could be 

' ■ 0 ' . ■ - - • ' ■:" . " 

unaer^aken. -it will be possible tp obtain limited information on 
the accomplishments through vocational education sponsorship^ by 
means of the yefarly ."accountability reports" submitted as a re- 
sult of the Ilducation Amendments of ^1976. However/ to "obt^ain *a 
complete picture of accompli siiments through Vocational Education, 
and -through PL 94-482 , Title III "Career Education and Care^^r . ' 
Development" 'and "Guidance and Counseling""' as well, a major study 
woula need to oe conducted. '.> 
10. with the. information from the comprehensive study sug- 
gested in the ninth recommendation above and the information from 

tnxs review of career guidance ' documents , priorities for developr 

^•^^ > • ■ ^ ■ ■ , ^ 

ing and.establishing comprehensive career guidance programs could 

i3e based s^ecurely on the "state of the art" in this country. 



AN 'Al^ALYSIS OF DOCUMENTS FROM STATE DEPARTMENTS OF EDUCATION 
RELATING TO COt-lPREHENSIVE CAREER GUIDANCE PROGRAMS AND OF 
FY iy74 aQd.1975 PART^C PROJECT DOCUMENTS RELATING TO GUIDANCE. 
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" ; . PKEFACE .. 

This Study was originally intended to be o/^^T^uch broader 
scope than. that reported in this final report. As originally eh- 

visibned.^ persons from eacii state department of education who had . 

■ . , . ■ ■ .■ • 

responsibilities for comprehensive career guidance prograimning were 

• • ' ■ ' ■ • ' . "'^ ■ , , ' * 

to nave been interviewed so that the progress in planning for arid 

implementing comprehensive career guidance programs could be as- , 
sessed. Project directors from the 38 projects funded in the area 
of guidance for FY 1974 and FY 1975, through the Vocational Educa-' 
tion Research Program under Section 131 (a) of Part C of the Voca- 
tional Education Act of 1:963 as amended, also were to have been \ 
interviewed. ' - 

However, clearance to use a stai^dardized interview schedule 
co.uld not be obtained. Thus, the information in this report pro- 
vides an^ assessment only of the planning done by the states (and 
tnat portion of the planning which, is printed in published docu- 
ments) and of the' work carried out by the Part C projects that 
appears^ in print. Intentions to establish comprehensive career 
guidance programs are documented, but the extent to which siach ill- 
tentioris have been impleme.rited qould not be provided. 

However, it is hoped by collating and summarizing the mate- 
rials now in print, a clearer picture of comprehensive career 
guidance programs is emerging. This information may lead; to 
furtiier work in the area and tnus help set the stage for provid- 
ing the needed comprehensive programming in career guidance for 
the students of this country. 



•, • , • INTRODUCTION ' 

The Bureau of Occupational and. Adult Education (BOAE) has long 
peen; involved in prograin research ^nd material 'development -in the 
process/ of providing career guidance to the students of this country; 
As pointed out by Evans (1976, p. 4) , guidance and counseling has 
been the only item>that Jias appeared regularly as a. Federal priority. 
Additionally, Evans indicates that guidance- and counselingyseems to 
i^e tne only priority item that can be said to' have .developed a the- 
. oretical base . 

Goals, concepts and .principles for developing and implementing 
improveu and extended career guidance, coionseling and placement pro-, 
grams were recommended Uirough a coordinated series cTf national and 
•regional conferences .which began in October , 19G9 (Gysbers and 
Pritcnard, 19'09) , and continued in - each HEW Region during 1970 . 
In 1971 a pro ject, " Cooperative State Implementation Wdrkshops for / < 
Curriculum-Involved Career DeveJ.opment Guidance, Comseling and 
Placement Project," was begun. ' 

A National Training Conference on Career Development Guidance, 
Counseling and Placement was held January 10-13., 1972 in St. Louis, 
Missouri. Ti"^e mdjor goal of the conference was to provide state ' 
teams made up of two ^key st^te leaders in education .with* assistance 
in developing a preliminary^, state- tailored guide for implementing 
career guidance, counseling, and placement programs in their respec- 
tive spates. 

Other activities of. the project included visits by the project 
staff to units of. State Departments of Education and state workshops 



. . ■ ^ ■ ■ ' ■■■ ■ ■ A'"-.. ■■■■■ 

and cohyferences dealing with project concerns; the dissemination of 
ciaref uily :sele^:ed>' exemplary materials aftd resources ati^the I'rain- 
ihg 'Conference a^ well as throughout the duration of the project; .. 
• tne disserainationWf the' project newsletter ; and visits: by^key 
state leaders to the project headquarters for consultative- assis- . 
tance. Two' documents were prepared by the staff and cbrisultani:s : 
Program Content and Operations Manual ;' and Elements of an Illustra- 
tive Guiaey fdr Career Guidance » Counseling and Placement . 

As a result of the project, 44 preliminary state guides/ 
models for career guidance, 'counseling and placement were devel- 
oped (Gysbers, 1975) . 

. bOAE' s vital ^concern with providing national leadership to 
state and local educational agencies to assist these agencies in y 
improving their gapacities to proyide comprehensive systems of 
guidance, comselihg,:'placement and^ follow- through has. also been 
7 reflected in their research priorities. Support has been pro- 
vided for projects dealing with comprehensive career guidance pi^- 
grams tiirou^h the Vocational Education Research Progr^ under Sec- 
tion 131 (a) of Part C; of the Vocational Educa^tion- Act of 1963 as 
amended. For example, in FY 1974 BOAE funded. effortS in a niomber ' 
of states to develop component k of a comprehensive career guidance 
program. In FY 1975 the Commissioner authorized the support of 
development projects that addressed all Of the following activities 

(Federal Register, 1974): ' 
1. Conceptualiza'tipn, design, and development of compre- 
hensive systems of guidance, coionseling, placement, and 
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follow-through services for all youth and.adults at the 
elementary, secondaryV and postsecondary levels, 

2. Utilization of existing tested materials and proceduresv 
for implementing and field testing a comprehensive system; 

3. V Development of materials, for training educational per- 
sonnel to operate a comprehensive system; . and 

4. Development of user guides, which help to ensure the 
transportability of the compjfehensive system. 

Nineteen ..projects were funded in FY 1974. and nineteen projects 
were JEunded irv>^>FY 1975 in the area of career guidance (see Appendix 
A for a listing bf tiie projects) 

Tiiis study was designed as. a follow-up on all' of: these guicf- 
arice priority activities witli which BOAE has been concerned in the 
de'velopraent of comprehensive career guidance programs • The method- 
ology and results of the study follow, with conclusions and recom*^ ' 
iriendations. 



. , METHODOLOGY FOR Dd^ ' ' 

« . . ■' • . ■ ■ ^ ■ , , 

■ ■ . : 'f : • : ' ■ ' . ■• . ' • ' • ' 

• ■ . , . ■ . ' ■ ' ■ ^ , , ■ . o • ' ' ' ■ 

This methodology section includes informatien on (1-) >tohe 
establishment of criteria f or /.oomprehehsive career guidance pro- 
grams for use JLn .arialj^zing the documents, (2) the process used, to 
collect, the^ddquments , and (3) the process by which the documents 
;were. ••'analyzed.;"^' . .■ : ■ . ■■ ;• . •• 

Cr i te r ia f oBf Comp re he ns i ve < C ar ee r Gu idance P r ogr ams) 

:;A ' consultant panel was established to prepare a set of cri- 
'^teria.w would define a comprehensive career guidance prograin. 

The panel consisted^ of : • 
■ •Dr. Libby /Benjamin, Associate Director for User - Services , 

- re . ' ERIC Counseling and Personnel Services , University 
. ; : of . Michigan • 

^ Dr . B^^oke B. Collison, Counselor Educator, Wichita State . 

University and Co-Chairperson, National Vocational 
Guidance Association Commission on. Criteria for 

- ' Career Guidance Progframs . ^ • 
Dr. Norman -^C. Gy^bers, Counselor Educator , University of 

iyiissouri, Columbia and president of ^he American 
Personnel and Guidance Association . ' 

Ms. Betty E. Knox, Coionselor, Millbrook Senior High School, 
Raleigh, North Carolina and past president of the 
American School Counselors Association 



Dr. John Kruinboltz, Center for Advanced^ Study, Stanforc^, \ 
aalifornia and past president^ Counseling Psychology 
Division of the American Psychological Association 
Ms. Thelma Lennon, ^Director, Guidance and Testing, North ^ 
Carolina State Department of Education and president^ 
National Vocational Guidance Association - . ^' . 

Mr. David H. Pritchard, Program Specialist,; BOAE. 
Dr. Benjamin, Dr. Collison, Ms. Knox, and Ms . Lennon part ici- 
jpated in a two-'day conference held at CVE. Dr. Gysbers, Dr, 
Krumbpltz,' and Mr. Pritchard provided input by mail and tele- 
phone. ' 

. ; Eleven components v/ere identified that were felt to be essen- 
tial components of a cpmprehensiye career guidance program (CCGp) . 
In addition to the eleven componelits, the panel ' identified three 
otner areas of concern: definitions, educational levels , and pro- 
visions. for special populations. - ^ 

It. was felt that any CCGP should have an agreed upon set of 
terms used in designing arid thu^ to describe the prpgram effort. 
Additionally, a comprehensive prdgram should be using a theoreti- 
cal framework of career development which includes, but is not 

limited to, educational dev^lbpinent, occupational development, 

» ■ . . . ■ ' ■ 

personal (self) development, interpersonal development and leisure 

development. ^ 

A CCGP would include all the educational levels for which a • 
sponsoring unit is responsible. Thus, if a state agency were re- 
sponsible for kindergarten through adult programming, then the CCGP 
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for, the agency should jpncompass a J L iLlioso^ Lovo J'ti . 11. ait ^uhmu'v^ 
conducting a Part C project were responsible for 7^12 programming/ 
then their CCGP design should encompass those levels _ 

It was' felt that a CCGP also should be designed to meet the 
neeiis o£ cultural]^ diverse groups and special grpups; that are a 
part of thd sponsoring unit ' s population. Culturally, diverse group 
include ^American ^Indians or Alaskan I>Iatives; Asians, or Pacific Is-^ .; 
landers; Blacks, hot of Hispanic origin > and Hispanics. Special 
groups include: disadvantaged, gifted, handicapped, migrant, wom- 
en, ex-pffenders , student, dropouts , veterans , ' urban pppulat ions , • 

• V . - ■ . . ■ • . -i . . „ • , ■ • ■ ■ . . ■ . 

and rural populations. ' 

' ' ■ . . * ■ . ■ ■ - ' ■ ■ ■ ' - 

The following eleven criteria were designated as essential 

components of a CCGP: . ' : 

1\ Student (Client Population) Needs Assessment 

A. A formalized , systema.tic> process at the state or local 
level, including steps to collect, record, tabulate, 
and interpret^data that will be used to formulate pro- 
gram goals and objectives for meeting student (client 
population)' needs v . ^ 

B. Specification of who is to be assessed to deter^iine 

• ■ / . . ■■■■ • ^ ■ : '■ ' . ^ . ' • ■ 

'student (glient population) needs 

1. potential ^tudents, students ,_.^and^ former students 

2. Parents , 

3. Coimnunity/business and industiryi 

■ 4-. ; Facuity/staff • ■ ■ 



II. Resource Assessment 

A» A ^systematic process for identifying resources currently 
, available to the CCGP f^r iuse in the program 

I. Procedures^ methods, techniques 

2 . Materials . (printed/ otner media, xroinputer software^ 
bibliographies) ^ 
' 3. Space (any place available in the school or community) 

4/ Equipment (any materials, items ox objects appropriate 
V ^ ' for CCGP) ; , \' ■ \ 

5. Professional staff competencies 

6. People, services, and agencies (community ; '/prof es- 
^ • sional, business and industry; parents; and students) 

■ ■ 7. • Funds . \ 

8. Record of available resources 
III , I Goals and Ob j ectj^^s ; " 

V A. A systematic process for . deriving program goals from * 

needs and resource assessment data : ^ . • 

B. A systematic process for prioritizing pto'gram goals 

C. A systematic process for deriving behavioral objectives 
(specification of criterion levels for effectiveness 
indicators) from program goals 

. ' . ^ *\ ' , ■ " ' ' ' ' ■ : 

V. Personnel Utilization and Development . . 

^' , . ■ ' ■ ■ • • . " . 

A. Provision for utilization of staff skills and competencies 

(may be a differentiated or a generalist staffing pat- . 

. tern or a comhiaiation of the two) 
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By Provision for continued sta£f development 

.1. Based on information from student (client populai;:ion) 
niseds assessment and/dr faculty/staff competency needs 
' 2/ For counselors / 
. ^ ' 3. For other ^ schooL personnel, e .'g, , ■teachers, ac3minis- * . 

trators, and paraprofessionals - • ' ^ 

C. Provision for who will do continued staff development . \ , 
(e.g. >. state department, consultants , counselor educators,' 
local staff) . . 

D* Provision for collaboration with and suggested input for 

preservice counselor education programs (state level CCGP ; 

" ■ . ' Only) ■■ . ^ ; . ■ ^ ■ . * ■ . ' ' ■ . ^' • \ ■ " • , 

* . . ' ■ • ■ , - * ' ' >■ • • * ' 

' V. Acquisition or Devel o: gment; of Materials, MethodsV Procedures , 

and Tecimiques for Students (Client Population ) ' ; > . 

A. Provision for acquiring new mate'rials, methods, procedures, 
and techniques necessary^ for reaching; behavioral objectives 
derived from needs and resource assessments 

B. Provision for developing new materiajls, methods, procedures, 
V and techniques necessary for reaching Ipehavioral^ objectives 

^ . ^ derived from needs and resource assessments ^ 

C. . Broyisioh in products indicated iri A and B for future 

* orientation (obtained from expert- sources ^ not done 'by . 
V "^vj^ -program personnel) in terms of occupations, human rela*^. 
tionships, leisure', education, teclinology . \'i ) 
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VI»' ■ Placement: ' ^ ' K, \ , ; v ■ • - " 

^ A. All organized system^oE; developing) providing, ' and accdUrtt- 

■ ing for services to the populations designated by the 'pro- 

gram that* result in placement in , . 

■■ • • ■ ■ ■ H . •■ - ■ • ' • ' 

. , 1. Paid employment positions ' ,v . * 

2. Volunteer (unpaid)" employment \positions , 
. 3. Short-- term or long-teriti experiences through 1 or 2 
aoove) . ' " , . • . 

4.. Educational institutions, or othetr sources o.^ train-* 

B. Provision for specially adapted placement servi.ces for 
, groups with special needs (see earlier definition of^ 
:. ^ special groups) . 

' VII. Follow-Through " - " 

A-^^ Provision for f ace-^.to-f ace ^ vetbal,^ and written comrttunica-- 

tion between the individuals in the designated client 
* populations and guidance providers following program 
. . efforts and/or after client leaves' institution providing 

pro^rani ^ ■ ' . ' ; / V 

^ " ' ■• r-, ', •■ "\ \ ' ■ ■■ 5^^^ . • V ■ 

Hesparch ^ provi sions. : / ■ ' • ' 

' \ ' r "'v. ' • ' •. 

_ A* .Provisions .fpi;, at- least, one of the five types of research 

' 1. .Applied' development - process of providing products 

' / ;* (materia j-S , method's , technigues) to meet, perceived 

; ^ /* .problems ^ / ' ' \ ' ' 

' ^ 2. Histor^icptl review and synthesis 

. . . 3. Descriptive ~ survey , correlational, deniographlG 
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Qua^^i'-oxpcriinentfi'l u eipproximation of experimenta':^ 

• " - • • . • w • 

tion; typically does not employ control.s , and/or 

• * • ■ '7 

* ' ■ ."' ' 

. ' randomization techniques.. \ 

•.V ^ ii • Kxporimental ~ use of control groups, randomization, 
and manipulation of var^^^tfbles - 
IX. Information or Communicc^iorv ^/Netw RGlating .to CCGP 

A. Provision for feed-* forward and feed--back (including . 
joint planning and operational procedures) Between and 
among 'c:Xient--sGrvin^ agencies ^ , ; * 

B. Provision for feed-- for<^7ard* and feed-back (including' ' 
joint planning and operational . procedures) between and 
among units within client-^se'rving agencies ^, 

Xv Progra m Planning and Program Management P robed ur vji's for _Cj:GP 
(Procedural Planj).> .\ ' ■ 

, A. Provision for establishing program plcuining and prbgram 
management, procedures' for CCGP , 
kl* * Eva lug tion • « " - 

A. Provision for . ' ^ • 

1/ Evaluation of program goals 

2* iivaluation of e:>ctont of achievement of behavioral 
^ objectives 

3. ' Dii^semination of ovaluaticSn resuJLts to relevant 

groups • 
A^. Utilisiation of evaluation results for program plan*- 
uing> program decision making,, and prog rfim -^modifica'^ 
tion . ' ■ .' 
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Docuinelit ;. Acquisition / . " . ' \ ' ; ^ ^ . ;'r - 
In Mar|:h, 1976, letters^ were 'sent to one contact- person in ; 
each state department of education requesting state CCGP plans, • 

if , such were available. The person contacted in 43 of the. states 

■. ■ ■■ ■ " . ^ ■ " 

and Washington;^ D.C. was the person listed as the contact person 

.■ "^"^ . ■ * . ' ' " 

for tne "Cooperative State Implementation Workshops for Curriculum-- 
Involved Career Development Guidance, Counseling and Placement" pro- 
ject (University of Missouri , 1971) . In the -o^her 'states, persons 
listed in a .directory of state guidance > per sonnel were contacted/ ' 
yi: '^: ^'he:j^}i:ers' \ffex:e also se^it to .the directors of the Part C pro jec%Sr 

^^■{' y . ' • ■ ■ ■ ^ '■ / - . . • ' . ' •■■ 

r'sLB listed on the abstract^ prepared for BOAE telling aboi^L. this ■ , .\ . 
stiidy and req[ues1;ing rey^ts When the Part C pro jects were 'com- 
pleted. : . / ■ ' 9 ' . • ; 

Xn March. and April, 1977, telephpne calls w^ere made to all 
state contact persons and Part Cproject direct6rs to. request ; 
documents which had, become available since the f irst contact was 
made.- ' ■ ; '■'^■'^ .., 

stated-level work relating t^CCGPs was located in a 'variety 
of units within the state departments ; i. e. , pupil personnel ser- 
vices, career education / or^uidance. unit within^- the vocational edu-* 
cation uni^t* Table '1 shows- the number, axidi types of documents re- . 
ceived for review in this ^tudy. _ * . . "* 

Uocunen t si s ' ^ , > ; ' 
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Ninety-eight documents (approximately 7000 pagfes) were anal--^: 
by means of a structi^red form (see bibliography of documents 



iTCvicjwed for, this study in Appendix B) • 'The form listed the. fol- 
lowing items: . ■ * * ' • 



Table Number and Typen of Documents Received for Review 



TYPE ' ^ . ' \ ■ . • • , 


N 


TOTALS 


Car e(^r^ Guidance State Plan 
Career Education 'State Plan • " 
Total State Plans 


26 " 
. 19 


45 


Career Guidance Materials 
Career Education. Materials 
Vocational Education Materials * ^ 
. Total State Materials ' 


• . 6 

17 
2 


25 


Part C Project Reports . . 
Part C Materials/Products 

Total Part C Documents « 


21 

'7 


28 


Total Documents Reviewed 




98 



Components of a Comprehensive Career Guidance Program 

1. Student (Client 'Population) Needs Assessment 

2. Resource Assessment 

3. Goals and Objectives ' 

.4. Personnel Utilization and Development 

5. Acquisition or Development of Materials, Methods, 
Procedures, and Techniques for Students (Client 
Population) 

6. Placement 

7. Follow- through 

8. Research Provisions ' , . 

9.. Information or Communications Networks Relating 
/ to CCGP 

10. Program P/lanning and Program Management Procedures 
for CCGP (Procedural Plan) 

^11.' Evaluatoion 

Areas bf Concern ^ ' < 

1. Educational Levels ' 

2. Culturally Diverse Groups 

3. Special Groups ' • ' 
Career Guidance Areas 

1. Self Awareness - 

2. Career Awareness 

3. Career Exploration 

4. Career Planning/Decision Making. 

' 5. Interest, Values , Attitude Inventories 

6. Ability, Aptitude and Competency Testing 

7. Occupational Information 
8.. Labor Market Information 

. . . ' 16 ' 



The presence pr Absence of each of the items specif ied above 
recorded according to the following scale: 
A, No Mention 
ii\ Some Mention/ 

At least a sentence relating to the item under considera- 
tion. A general statement 'with' ho specifics mentioned ? 
(e.gw placement is important — no further discussion) . 

C. Extensive Mention 

"How to" provided. Component or item ^ specif ically 
described at length (e.g.. Placement c.an be done in 
tne following ways — a, b, c'^d,- and so forth). 

D. Rationale Provided 

Statements about the necessity for the component or 
'item, the purposes' to be accomplished and/or the 
theoretical basis for inclusion. 
Tiie results of the document analysis are reported in* the. next 



. ■ RESULTS, . , "yr.-\ • ' 

' Table 2 provides a sunimaary of the analysis of all 98 documents 
reviewed. i\ppendix',C provides more specific results from documents 
in-eacn of the categories reviewed (Career Guidance State Plaiffey 
Career Edupation State Plans, Related State Career Guidance Docu-. 
pients. Related State Career Education Documents, Related State ' 
Vocational Education Documents , Part C Project Reports, and Part C 
Project Materials and Products) . The reader is reminded that the ' 
category scale used to xecord the appearance of jcaree.r iguidance / / 
Items in- the document is: A-No Mention; B-Some Pdention ; C-Exten*- 
sive Mention; and D-Rat'ionale Provided. . 

The discussion of the state documents below is followed by 
tne. discussion of Part C Project documents. Conclusions and recom- 
mendations are reported in the next section of this report.^ 
State ^DQCumerits ; ^ ' 

Having a process for assessing student needs in order t6 
formulate program goals and objectives , was one of the main com- 
ponents conside^red essential for a CCGP by the., consultant panel. 
The review of sta;tp documents. incJi.cates that over one-half; ( ; 
percent) of the states concur with this^ need and consider some 
form of "Weeds^ Assessment" important for a CCGP. Twenty percent 
of these state documents included some specifics as to the ration- 
ale for and how. a ^systematic needs assessment would be conducted. 
However, most (71 percent) of the documents did not includd any 
concern for having a systematic process of identifying "Needed 

■•■ " ' ■ ".. 18 ■ 



Table 2. . Numbers and Percents of State anQ Part C Documents Indicating 
Specif icr Career Guidance Items ; 
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Documents 

= 70 ■ 
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Career Awareness i 


25 


36 


34' 


49 


10 


14 


1 


01 


22 


79 


6 


21 


0 
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Career Exploration W 


29 


41 


34 
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•^A = No Mention ; - \ ^ , 

' B-^= Some Mention- '■ ' :' ' - ■ ' ^/H'^'4'f %' ' - ■ _ ■■. 

C = Extensive Mention ' ' 

. D = Rationale Provided ' 

*T6tal percentages may not equal 100% due to rounding error 
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Resources" for the CCGP. Concerning' the "Goals and O^ectives'! 
component, 74 'percent of the documents included a mention 6f the . 
component, ljut only 23 percent of the 74 percent included' any 
specifics as to how goals and, objectives' would be' established fpr 
the CCGP . _ > ' ' ' 

Of tne state documents reviewed, over half (56 peircent) in- 
eluded some provisions' foif<) "Utilization b£ Staff Skills, Compe-r 
tencies, and Continued Staff Development. " "However , 44 percent 
were in the "B" category and of. fe red no specific plans for how 
this component would be implemented within the CCGP. Over one- 
half (63 percent) of the documents did not mention the componeht 
of "Acquisition or. Development of Mater^ials , Procedures, ^nd Tech- 



niques." Of the remaining 37 percent that did include, this com- - 
ponenty 26 percent were classified under the "B" " category (some 
mentiori, no specifics). O' 

■ The es,tablishment of some form of systematic placement and 
f ollow-thrbugh seirvices wejre also considered essential components 
of a CCGP by the consultant panel. However, . from the review of . 
state • documents, it. seeiris that most states do not include the he^d 
for these components in' their documents. Concerning "Placement" ^ 
services, 46 percent of the' documents made no mention (category 
"A"), with another 44 percent only generally (category '^B") express- 
ing concern for the component. • Nine percent of the documents in- 

dLuded' specif ic outlines for setting up the placement, component 

■■" *- . •' ■ ' ' ' ■ ■ ■ ■. ■ .... 

■ ■■■ ■ •' ■ ■ ■ ; ■ ■ ■ 

and one' (1 percent) docxameht provided a rationale for the necessity 

• ■ ' . , * ' •■ , ■ ^ -', ,*'«■''»■ 

of having 'a placiemeht component in the comprehensive career guidance 
ptqgram^ • . • -.. v. " ■ • • •• 



'A lack of documented -concern for providing "Follow-Through Ser- 
vices" was also indicated in the state documents reviewed. Seventy-- 
tiiree percent of ' the documents had no mention of this component at 
alJLi. . Of the remaining .27 percent/ 2 3 per only generally ^men-- 

tioned X"B" .category) tne cpmponent. Additional].y / it ^must be noted 
,tnat over orie-h^lf -of the -documents that mentioned > the component 

{''N" catecjory,v23 percent) included information that related to pro- 

* . ■ , ■ '.' ■ • ' . '. * ' f ■ ' . ' ' • ■ ■ ' . • - « ■ ■ •" 

viding only follow-up services , and not follow-- thrdug^^ 

definea by this ' study (see page 12) for a more complete definition 

♦ of f pi low- through) ^. 

Over ninety percent of the statfe dpcuments reviewed included 
no mention concerning tne comppnexits- of "Research Provisions" (96^ 
percent) and "In formation or Community Network Relatihg to GCiGP^' ' 
(90 percent) The component of "Program Planning arid Program ' 
Management Procedure s" . for CCGP" was only considered in 2 4 percent . 
of tiie documents. ;0f *'*the .24 percent, 14-^perC;e^ iriciucied only • | 
general, mention'. Kie- remaining 76 percent did not reflect concern 

. for'-. this component in their docioments. \;'\ ' * •- 

' The. c'omponeht of /evaluation received ^^:he most pospitive con^ . 
sicleratiou in the .state dociaments re^/^i ewe percent) ." Sixty ' 

I . • * . • ~ .* ■ '.V^', " 

percent indicated some general lnention> with^a:.!^^ mcludii^g: , ; 



specifics as to now the evaluation would be carried but, , and the 
remaining' 4 percent providing a ratipnale for its ihclusion . 

While a cditisiderable amomt of at placed oh the 

.neea-for comprenensive career- guidande programs to: meet the needs 
of. "culturally diverse" groups" and "special populations, "--by both 



tue consultant panel and reports in the recent literatuE'e — the ' 
analysis indicates that the state documents do not address this 
concern. It may be that it is necessary fof^the^process of de- ^ 
veloping r^and implementing CCGPs to be le^arned first, before focus 
can /be placed in areas of special concern. / 

An overwhelming'majority of the documents did not mention 
either.culturally diverse grpups (96 percent), or special popula- 
tion's (83 percent) V Of the three documents that did mention (all 
in the "B" category ) culturally diverse groups , those mentioned 
were American Indians (1) / and Black,^ not of Hispanic bpigin (3) . ; 
Seventeen 'percent of the documents included some concern for the 
needs of special populations. The special populations mentioned 
included disadvantaged (5),- handicapped' (10)'/ womer; (2)> student • 
dropouts (5) / retirees (1) , and rural populations (1) . 

As stated eax^liO'r, it was generally felt that a complete 
"comprehensive career .guidance program" should indicate the dif- 
ferent educational level (s ) that the * program is intended to serve . 
Tixerefore one of tue first tasks- in .the review of the 'documents 
wasvto determine if they included any. explicit' or implicit ihforma 
tion pertaining to what educationfal level (s) the program was in-, 
tended to serve. The" following is a breakdown of the different 
educational levels served as reported in the^state documents re- 
:Viewed.. • ^' ■ "■. - 



Educational Level ' . S 

Kinderg*arten through adult 19 

•Kindergarten through 12th grade 25 

i 7th grade • through 12th grade 7 

. 9th grade through 12th grade 1 



• EaciV document receive.d was also reviewed for its inclusion 
or ^kclusipn of a" number of "career guidance areas" that were 
deemed necessa^ry for a complete comprehensive career guidance 
program by the consultant panel and the project staff (see page 
16 for a colfnplet^ list of the career guidance areas) . The follow- 
ing is- a summary of the results of th^ documents reviewed concern- 
ing these "career guidance areas." . \ 

Career '^guidance areas) including "Self Awareness" , "Career ' 
Awareness", "Career Exploratipn"^ and "Career ^'lanning/Decision 
Making", were all considered essential components-vfithin the CCG i 
program documents reviewed. Sixty-seven percent of th,e .documents 
included "Self Awareness" with 19 percent of these providing exten 
sive inaications as^to how. t^ie component could be implemented 
:;("C" category) . "Career Awareness" was also heavily included, 
with .49 percent general mention and 14 percent extensive mention. 
Tne "Career Exploration." airea received the least amount of cohqern 
of th^ four, with 41 percent, of the documents having^ no mention at 
"iiXTr Over two-thirds (69 percent) of the documents 'indicated ssome 
concern for the -"Career Planning/Decision J^Iaking" area within the:..- 
comprehensive career guidance program. 

The four remaining career guidance areas, "Interest, Values ,; 
Attitude Testing" , Ability, Aptitude and Cbmpetency Testing" , ' "Oc- 
cupational \Iiif Market Information" , all re-/ 
ceived minimal concern in tfce documents reviewed. Over two- ' ^ 
tnirds, and in some caries .three-fourths (79 percent, 86 percent, 
69 percent/ and, 97 percent , respectively) , of the documents made 
ri^o mention of the ar:e as at all. - ; 



Part C Project Docuinents 



The same procedures were employed in acquiring and reviewing 

the Part C project documents as were employed in the^ state documents 

*■ .. ■ ■ ' '• ■ ^ 

(see page 14) • Twenty-eight (28) Part C documents-- in the' form 

of f,inal j^eports, materials, and/or products--were reviewed by 

tnis project, A number of the Part C projects were in Vcirious 

stages of preparing tneir final reports and offered to forward a . 

' copy once they had been completed. Unfortunately, we "were unable . 
to include them in , this analysis because of time constraints. The 
following is a discussibn of the results of the analysis of' the 
Part C documents. 

As pointed out on pages 5 and 6, Part C projects could have 
been" funded to develop components of a CCGP ; to conceptualize, r 
design and develop a comprehensive system? to implement and field 
test a comprehensive system; to develop tra'ining materials; or to 
'develop user guides. Thusy a wide variety of approaches were 
■ ^pproE>riate to propose and have funded. - - 
"Evaluation" was the essential coitpone^t of a CCGP that 

, appeared most of ten^ in^ t analyzed. Over threes— 

four,ths (82 percent) of the Part C documents included some form of . 

evaluation, with 68 percent being in the "B" category (general 

^ ■ ~ • ■ . . "■■ ■ •* ■ • ' ■ ■ ' . ■ 

mention) and the remaining 14 percent being in. the "C" category 

(extensive mention). 

Havings soiiie process for, deriying "Goals and Ob j^ctiveis". was 

reflected in 68 percent of the documents reviewed. However, 54 

* ■■■ ' . -.. ■ ... ••, • ■ • . ' . r- ' ' 

percent of tiiese were only, general mention ("B" category)., 

■ . * . • . ■ '' ■ , ' ' ' 
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' Tine, component of "Acquisition or Developmetit of Materials/, i; 
Procedures , and Techniques" ^i^d ^0 percent general mention and foifir. 
percent e^xtensive mention. "Personnel Utilization and Dev'elopmer^t" ^ 
received 46 percent general mention, with four percent falling in 
. tiie "C" ^category (extensiye mention) . - 

The components of "Placement" and "Pollow^Through" we^e; repaj^- 
sented equally in terms of general mention (46 percent in the |'b 
. category) . The only difference between' the two components: was. tha£v^ 



concerning "Placen\ent /" the documents provided a rationale in four 
percent of the cases; whereas, for "Fbllow-Through|" f our percent: 
provided specif igs for implementing the component. • 
' / Thirty-nine perbent of the documents provided-general mention 
of tne "Needs Assessment" component , with, seven percent ;of the docu-* 
ments providing specifics for implementing the component. 

The remaining' four essential components of a CCGPAwere not 
ilighly represented, in the ?art^jC documents.. Only 11 percent ; of the 
aocvuneuts incrluded general mention of the "Resource Assessment"- i 
coinponent and of the "Research Provisions" coitponent. Seven percent 
Of the documents included general mention. a£ the "Information or ;r.:l' 
Communication Wetwork Relating to CCGP^V coijtponent and fowr percent 
of the documents included general mention of thQ> "Prograih Planni 
and Prograiii Management Procedures, ^ component. None of 

these four essential coinriponents were represented in the documents 

• ■ . • . • " . . ■ . ' . . •']'.'■' " ^ ■ . . «i ^> ' ■ ' 

by extensive mention (Category "C"):.Vor b2^ having a rationale pro-r ' 

. vided (Category "D") . v , ; ; , 5 



4gain/ information gcelating to, the concerns of "CulturaLly 
<^iverse- Group's" and "Special Groups" was not widely included 'in 
piae documents from Part C projects reviewed. IV/enty-five percent' 
included mentions of "Special Groups" and only seven percent of 
tne documents included mention of ■'•Culturally Diverse Groups." 
Black, not of Hispanic origin; (three; mentions) Was the only cul- 
turally diverse group'^'mehtioned in the document^, ' Special groups ' 
mentione<l included- Disadvantaged (3)^> Women (3) ^ Handicapped (2) , 

student Dropouts (2), Veterans (I), Retirees (1) and Rural Popula- 

**' • ■ ' ' . ." ■ ' ■ . ~ 

tidns (1) 

All f^art C documents were also reviewed for arty information 
pertaining to the different educational levels served by the pro-' 
jects. Only 13 of trie 28 doduments provided this information. 
The different educaitional l^ey^^ls inc luded, kindergarten through 
^ aSuit ;(a)>: kindergarten throu^^l^gtli (1) / 7th grade, through 12th j 
■■^pade:. (6) / 9£li^cfra^3e.^^^^^ adult (4) / and one at the 12th gra;<ae 

;level only. 

_5:he "career guidance areas" of "Self Awareness" / "Career ; 
Awareness", "Career Exploration'^ and "Career Planning/Decision 

Making" received minimal mention in .the documents reviewed. 

* ' ' • ■ „ ■ ■ ■ ■ 

Seventj^fivey percent of the documents made no mention of the - 
"Se].f Awareness" component and the remaining 35 percent only in- 
dicated general concern (category "B" ) . Seyenty-nirie percent of ' : 
tiie 'documents included rio mention of, "Careej? Awareness" with the 
• remaining 21 percent being general mention only. "Career Explora- 
tion" received 21 percent general .mention and four percent extensive 



mention^ leaving the otlicr 75 percent: no mention* Tho '^Career Plan- 

<■ ..... ■ ■ . 

'. . • » • . 

ning/Uocision Making" component received the highest mention of the 

,.\\ ■ - . . ■ • . • '■ . . '• • , . " • ; 

four areas witlv 57 percent no mention, 39 percent: general 

and four percent extensive mention. 

The Part C documents also re fleeted:. rriin mention of. th^e last 
four,: "career guidance areJis," (" In tei^est, ^Values, Attitudes Test i^ng^^^^^ 
"Ability; Aptitude and Competency Tes'ting" , "Occupatiohal Inform^- 
tionV iirjiid'.. Labor . Mar keif .Information" ) . The^ "Interest a Values, 
Attitudes Testing" .component bnly receivec| a total of four percent 
general mention. The "Occupa'^ional-inf orn\atiori"^component did.vre- 
ceive 36 percent mention; however,; it was al]U\jander the general men- 
tion category. One hundred perqent {10<3 percerit) of the documents 
-received failed to indicate, any concern: for the "Labor Mairket Irifor- 
xnation" area* ' !/ ; . ' 

Summary ■ . " /••'/"/ 

The major finding of tixe analysis of .,the documents was that 
while none of the documents included ail of the components of a 
comprehensive career guidance progr^^ 'all p.f the, component^ were' 
represented in the documents collectively^ ' 'The components of ^ 

;, VEyaluation" and "Goals /and iQbjeqtivj^s" appeared most often iii 
both state and. i?art C Project documents. The ebmponents- b.f "Re- ' 
.search Provisions" and : " Information dir. Coirrniunications Net^^ 
Relating i;o CCGP" appeared^ least gften in the state documents/, 
wnile the components of "Program Planning and Program, Management 

■ ^Procedures for CCGP" and again the "Information or Gommunications. . 
WetWorks" appeared least often in the Part C Projec^ c^ocmerijis. , 



•; • f ..The Part, C documents included mention ,o£ 'Cuitura^^^^^ 
Groups and Special Groups more , of ten^^^ti^ 

However, the perccfoitage of ' Part C documents incXuding these^ c 
cerns was still very^ low (7 percentyif^ Diverse- Groups; 

, 25 percent. Special Groups); . • . 

• Sevenvpf .'t^^^ career, guidance areas appeared more often 

. in /the state than in the Part C Project documents. The. 

areas were Salf AWarehes s ^ Career Awareness ; Career Explorat ion ; 
'■• ' : .gareer Planhi%/pec Making; Interest , Values Attitude Tes t- 

; . .'ing;: a^^ Ap^iltude , 'and Competency Testing; and Labor Market ^ 

' Ihformation, Only tiie Career guidance area of Occupational Infbr- 
ma ti on .appeared moire o.f ten in Part C. Pro Jdbt documents than in 
state documents. ^ ^ ' 
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COWCLUSIONS AND RECOMMENDATIONS 



. This report is based solely on the 98 documents describing pro- 
gress toward the planning and establishment of comprehensive career^ 
guidance prog;:ams (CCGPs) by state departments of education and the 
contribtitions .to CCGPs made by individual Part C Projects reviewed 
'for.' tnis , study. Even, through tTiis limited source of information^ it 
is apparent that much thought , care , and concern for career guidance 
for the students of this country is being displayed. \ ' ^ ;! 

Conclusions. ^, , , -<5, 

.1. Over the^ eight years since the first national conference in 
1969 (see page 4)'/ a great deal of progress in planning for and de-- 
veloping components of: comprehensive career guidance programs has 

been made. ^ ' 

■ — ■■ . ■ >. - '. ' 

2. Wnile there has never been the intention of develop.ing a 

' ' ' ' % ■■■ ■ ■ , \ ■■ ' ' ' : 

single model; for comprehensive career guidance programs (Q^rsbers 

1975, it is apparent 'that maay similarities exist across programs!,. 

at least as the information appears in print. ^ - 

3. The authors of the documents reviewed have definitely// 
indicated Uie need for evaluation of CCGPs > However, descrip^ ; 
tions of ways to evaluate and the rationale for eval,\iatiOn are 
not yet in place^ 

4. References .'to ^information or communications networks i:e- 
lating to comprehensive career guidance programs are very sparse . 

^Wnile CCGPs do need tq^be appropriate for the 5tate qr local situa--, 
tion in which they are to be implemented, it is possible ...that much 
time emd effort could bo saved by sharing of' available ihforiipi^^ion 
and substantially i^ncreased and continuing technical assi^atflfee. i£o 
pltumers ^ind dovclopera of CCGPs. 



..^ . 5, References to culturally diverse groups and special groups 
are also very sparse. This may , be an artifact of the eight year 
per.i '^d of deyelopfnent cited above in' No. 1, as much of the nationa,l 
concern" focused on tnese groups is of fairly recent origin. . 

6. Slnce> as was^ the intqnt of BOAE, efforts to establish 
CCGPs have been and are being carried out in a variety of units 
within state departments of education (pupil personnel services , 

.. f ■ ■ • , • 

career education, vocational education) / vocational education can- 
not "go it alone" in the development and establishment of compre- 
nensive career guidance programs. 

' * 7. Information on how many comprehensive career guidance pro- 
grams have been implemented and with what success will have to 
await additional studies. 

8.. Witn the advent of the Education Amendments of 1976 , the . 
future of planning, developing, and implementing comprehensive 
care*3tr^- guidance progrcims seems to be bright. Title II — "Voca- 
tii:^ri^l 'Education", , contains a section (134) on "Vocational Guid- 
ance * and: Coiinse ling . " Title 111.7- "Ex^^ and Revisions of 
Otaer Education Programs" contains two parts related to CCGPs: 
Part C; - "Career Education and: Gareer Development" and Part D - 
"Guidance and Counseling." . However, the appearance of material 
pertinent to comprehensive career guidance programs in three dif- 
ferent places in the legislation jigain points up . the need for 'co- 
ordination of efforts toV conceptualize,' plan , implement, and 
evaluate guidance programs'^ that are coniprehehsive and^. unified. ; 
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' Keconinien'datious - \ 

1\ Strenuous efforts should be made . to coordinate the efforts 
in^ developing Comprehensive Career Guidance Programs (CCGPs) at the 
Federal level through the three areas, specified in the Education 
Amendments o£ 1^)76 (Vocational Education, ^Career Education and . 
^Career Development, and Guidance and Counseling) • 

2.. - All .proposals., materials, and reports developed under thes€ 
tiiree -programs should be submitted: to a central location (e . g. , the 
ERIC Clearinghouse for Career Education, the ERIC Clearinghouse for 
Counseling and Personnel Services^, th^ Clearinghouse that will be 
part of the new National. Center for^ Research in Vocational Educa- 
tion) to permit van analysis and synthesis of progress in developing 
and establishing CCGPs. 

3. A systematic, information dissemination and expert tech- 
nical assistance effort to help both state and local personnel to 
learn about and effectively utilize^^informat ion, material, and peo- 
pie resources, would better assure substantial and' extensive impact 
of coordinated program development demonstration, and applied re- 
searca results upon ^ career guidance programs generally. 

4, Periodic national conferences for teams of persons from. . . 
each. unit within 4, state department of education responsible for 
career guidance could lay the groiandwork f or continuous coordina- 
tibh between and among state and Federal efforts within career 

5 , Followup conferences in each state could/ then inform 
local personhel about the possibilities available for developing, 
and implementing CCGPs. 



6. As no one model of a CCGP is being suggested, either 

through legislation or USOE regulations, it is practicable to use ^ 

the concept of "readiness" in continuing to work for progressive 

developing and implementing of CCGPs. nationwide. For example, 

states that are just beginning to develop a plan for a CCGP could 

meet with consultants who already have been through the beginning 
/■ . • •' . ■ • . , .■ ■ • • , 

stages. States that are further along could meet together to share 

successes ^d problems.., ' . 

. 7. In-^-service and pre-service training activities aimed at 

developing and implementing CCGPs should be supported. 

8. More specif ic attention should be paid to the needs' of 
culturally diverse groups and special groups. Research projects 
to establish whether different .program emphases for these groups 
evidence greater effectivneess in meeting their needs should be 
encouraged. Developmental efforts with strong evaluation compon- 

^ I , : . -, ■ ■■■■ ■■ ■ ■ ■ ; ■, ,.. : 

ents should document the elements, of proaramming that increase 
effe^ctiye.ness with these; groups. 

9. An effort to document the extent, of the implementation of 
comprehensive career guidance programs in the, field could be under- 
taken. It will be possible to obtain limited information on .the 
accompli siiments through vocationeil education sponsorship by means 
of the yearly "accountability reports " submitted a^s -^u^^eisult of . the 
Education Ajnendments of 1976. Hoyrev^r, to obtain a complete , picture 
Of accomplishments through Vocational Education, and through PL 94-' 
482, Title III "(Career Education and Career Development" and "Guid- 
ance and Coxinseling" as well, a major study would need to be con- 
ducted. 



10.' with the information from the comprehensive study suggested 
in the ninth recommendatidn above and the information from this re- 
view of /career guidance documents, priorities for developing and es'*- 
tablishing comprehensive career guidance programs could be based 
securely on the "state of the art" in thife country, - 
Summary ^/"'/ • . ■ . ^ ' - . , ^ . . ; . ; 

Congress has recognized the importance of comprehensive career 
guidance programs. State departments of education and Part G pro- 
ject directors have produced documents attesting to plainning and 
development effoi^^. Implementation of coit^rehensive career guid- 
ance programs, to aid all JindJLVxduals ^xn attairiing optimal career- 
development should be the goal. 



Education Amendments of -1976 . Public Law 94-482, 94th Congress, 
October 12, 1976; • . , ' 

Evans , Rupert, Vocational Education R & D In the Past Decade ; 
^ : ^ Implications For the Futiare ^ Cdlumbus^ Ohio: The Ce^nter ' :. 
''*for Vocational Education, T^he Ohio State University, 1976, 
. (Occasional Paper No. 18) . ' : ' 

Gysbers, Norman C. Cooperative - State Implementation Workshops 

:for Curriculxom-InvOlved Career Development Guidance V Counsel - 
. ing and Placement Project . . Columbia; University of Missouri 
June, 1975. : ' ■ ■ . ' ^ , . ' " . 

Gysbers, Norman C. and Pritchard, David h! (eds.). ^Career Guid- 
ance, Counseling and Placement ; Proceedings national Confer - 
ence on Guidance, Counselxng, and Placement in Career Develop 
itient and Educational-Occupational Decision-Making . Colximb'ia: 
Unxversity of Missouri, 1969. 

Part C Project iRegUlations. Federal Register / Vol. 39, No. 199— 
Friday, October 11, 1974, p.' 36593. , 
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APPENDIX A' 

Listing of Part^C Projects Relating t'o 
Guidance for FY 1974 and FY 1975 
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PART,C PROJECTS 1974-1975 



John D. Alcorn, Project Director , , ^ ' 

, Career Counseling and Placement Project 
Univeifsity of Southern Mississippi 
Hattiesl&l^i^ (39401 

Don B. Croft, Project Director 

. Improving and Evaluating Guidance and Counsd'ling Services 

for Economically Disadvantaged College Students . 
New Mexico State University 
Las Cr.uces,, New Mexico 88003 

Keith Stover, Project Director , ' ' 

Research and Development for A State-Wid6 System of Placement 

and Follow-Up of Vocational-Technical Educjation Graduates 
State Division of Vocational-Technical Education ^ 
Pierre, South Dakota 57501. 

Jame's M. Seals, Project Director' 

inservice Training for Oklahoma Counselors to Upgrade Counsel 
Skills in Career Education and Vocational and Technical ^ 
Education ': ' ; ' 

©klahoma State University 

Stillwater , Oklahoma 74074 

Grant.Venn, Pro ject Director 

Development of a Career: Planning Students r . • 

Georgia Statis University " 
A tlarita, Georgia 30303 , 

Charles W* Dayton (Brian Jones) , Projecf Director 

A Validated Program Development Model .;^d Staff Development 

.Prototype for Comprehensive Career Guidancev, Counseling, . 

, Placement, apd Follow-Up > ' ' 

American Institute for Research • - . 

Palo Alto, California 94302 , 

. ■ ■ . ^ .■ < ■' - ■ ' ■ 

Laurie R. Harrison> Project Di-3fector 

Aissessihg and Field Testing Career Planning and Development 
.Apprpachfes for Adults: Focus on Ethnic Minorities: and 
'.Women": ■ /^'^ ' 

San Jose Unified School District 

Sari: Jose, California 9.5114 : ' , • ^. • ' > 

Alan R/ Campbell/ Project Director ^ ■ " • 

Project ACT-Awareness, Careers, and i'ransitij!^^ ^ / 

^exter vRegionM Vocational-T^c^inical Center iO "! ' 
Dexter, Maine 04930' : 



PART C PROJECTS CONTINUED .19 7^4-- 19 75 

(Richard Wysong, Project Director 
Implementation of a State-Wide Guidance Program with Emphasis 

on Counseling, Placement, and Follow--up .for Selected Target 
• • Groups • ' -'^ ;■, ^ " - ; , . ■ , , ' ■' 

Indiana State Board of Vocational and TechAical Education 
Northern Regional Service Center ^" . — 

635 South Main- Street : . . : ' • v . / 
South Bend, Indiana 46601 ^ ; / * ~V 

*' ' ■ '. • ' ■ • ' , ■ ■ " ■' . 

William E. Stock, Project Director 

Procedure for 5*lanrVing;and Evaluating Senior High School : 

Vocational Education Prpgrams: A Local-State System 
Minnesota Sta^e Department of Education 
St. Paul, Minnesota 5510r 

Richard A. Gustafson, Project Directo' 

Thei-'New Hampshire Model for Vocational Guidance, Counseling, 

^;Placement and Follow-up Services / 
Xeene State College \ ^ 

-Keene , New. Hampshire 0343L 

Jim Dasher, Prpj^ct Dir.ector 

A Unified School-CommuTiity Appfdach/to Remodel Guidance 

Services and Expand Next /S^tep Plademeht and FoJ.low~up 
Arkansas Department of Education ' ./ 
EiittS^ Rock, Arkansas^ >722 6l . =^ 

JoAnn Hairris-^Bowlsbey,- Project Director . 

DISCOVER: A Computer-Based Career Guidance and Coianselor-- 

Administrative Support . System 
Northern Illinois University 

Dekalb. Illinois 60*115 / . 

^ ■ • • • ■ 

ByrlR. Shoemaker, Project' Director , 

Supportive Vocational Education Thrusts in Career iDeveliDpment 
.DeQ.ivery System,' Pre-Ppstsecpndary Career development, and-; 
S^Year- Follow-up Syst^iti* : V;'^ / ' f ' : ; .. 

Ohio State ^.Qepartment of Education 
Columbus,:;' Ohio 43215 ..^ 

-Merl,(^ E. Strongy Project Director ■^-^-^--.r . : 

Data ; Base Estabiishmerit^ and Model.. Develop • ^ 

' CQordihated Comprehensive Placement System ^ ' > 
Bpar.d- 6^^^^ University of Wisconsin iSystem 

Wkdisc^i^ 5:^706 

:^ • ^ ■ ■■•■'f, ■ ' - ■ ■ 

james E. Bottd^ns, Project ^.Director • ' ; . " '* . 

A Needs' Basfed Vocational, Gji^^ I ' . 

Georgia State . Department ^of Education . \ 
Atlanta, Qeorgia :30-334. ^ 



PART C PROJECTS CONTINUED 1974-1975 



Benjamin Shimberg/ Project Director 

Validation of Assessment Measures for Use With Disadvantaged 

EnroXlees in Occupational Training Programs / 
Educational Testing Service 
Princeton^ New Jersey 08540 

Mrs. Theresa W. Hood/ Project Director /' 

Operational Blueprint for Health. Careers Education and " 

Training Program 
D.C. Public Schools ^ ' / 

Department of Car^f Development / 
Washington> D.C. : ^ / ' 

George H. Washburn, Project Director 

Guidance, Counseling, Placement and Follow-up Services* 

Project " " 

The Independent School District of Bbi'se City- 
Boise, Idahc?; 83702 ' . v . 
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' PART C: PROJECTS - 1975-19 76 

Dr. Maria i?eterson. Project Directorr 
. , Personalized Approach to Guidance Ex'Cell.^nGe 
; Eastern Illinois University 
. . Charleston, Illinois 61920 

Ray A. Cook/ Pro^ject Director - . 

•A RSsearcli and Pilot Implementation Proposal to Identify 

and Provide Experience Options for General Students. 
Bureau of Vpcational Education / 
Department of Educatiori and Cultural Sfeirvices 
.. Augusta, Maine 04330 \ /'^ 

Dr. Anne Upton, Project Director 

Model for Collection, Synthesis, DiSiSemination and 
Infusion of Career Guidance Exemplary Practices 
. California State Department of fediacation 
72l Capitol Mall i ' 

Sacramento, California 95814 ; . ' 

Mr. Roger Vincent, Project Director. 

A Study to Determine the Effects of a Comprehensive and 

ExpeLriential Sysjbeij} of Vocational Guidance and Career 
- Development on Jiirii or H School Pupi][g^^^„.^ 
"^^^^ C^ Education 

Western Kentucky University ; . . 

Bowling Green > Kentucky 42101 

/ Dolores Pospesel and. William E. Stock, Prbject pirectors|, 
A Procedure for Planning arid Evaluating Senior High School 
"'Vocational Education Programs: ' A Local, state System, 

■'. Phas^e; II . ■ : ' ' \^ : " .. ■ ■.v:.;;'-;^' ■". /'^ 

. / Minnesota Department of Education. V 

Division_of Vocational-Technical Education ^ ' ? 

Capitol Squa!re Burilding ' ; t; ' . , / f ^ 

: 550. Cedar Street . . * 

, Stir -Paul,; Minnesota ' 55101 

George Lulos, Project Director. • 

Cooperative Research and Development of Comprehensive^^ 
Coordinated Curriculum Jristallation and Guidance, ■ . 
; Counselirig, Pl^eeTaen't, and Follow-Through Services 
" . With an Emphasis; on Special ^Needs Students . 
New Jersey State' Department of Education 
Division of Vocational Education - 

225 West State Stree.t ' ' • ^ 

Trenton, New Jersey '\0 8625 
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PART C PROJECTS CONTINUED 1975-1976 

Dr. iPaul Vail, Project Director - 
The Conceptualization/ Development;: and Implernentation ■ 

of . a Comprehensive Guidance Model., M'-' 
Georgia State Board of Edtication ' • 7 ' 
Office of Adult and Vocatiorial Education 
State Office Building, Room 309 . 

Atlanta, Georgia 30334 v ^ ' v.: 

Jbhn yR, Kupferer and Ray Lanlbert,^ pro jec,t Directors 
A Unified School-Community. Approach to Rfemodel 

Guidance Placement and Pollow-Up 
Mill River High School , ,V •' - 

•Box 6 I-:- - ■ ' ^ ■ 

/Warth Clarendon, Vermont 05602 

Dr. Michael L. RasJc ^ 
Board pf Control for Vocational Education 
Career Resource Center Development 
Department- of Education 

P*0^ Box DE,'- ; r'/-' ■ .■;• ■■.„'.,'■ 

Agana, Guam 96910 

Alva E. Mallory, Project Director v "'y^ 
Genesee Regional Approach to %stematic' Macement 
.Genesee. Intermediate School District • 
Vocational Education and Career \Development Services 
2413 Maple Avenue / ^' 

Flint, Michi^n ^48507 ^ ' . 

bi. 'Merle St^rong, Project Director . 
A Comprehens/Lve Career GuMance, Counseling^ ^ 

and PolloV-Through Sy^jn for Rural (snTctli) schools- 
center for Studies in VcJcational and Technical Education 
University pf Wisconsin ^ . 

Madison, Wa/sconsin 53706 

Patricia RiAilen> Project Director 

Youth Career .Action Cepter ^ ^ - 

Edenwald-C^n^Hill Neighborhood Center ' • 

Box 235 / . ■ , . ' 

Bronx, Nevf York 10467. 

Howard Well^/. Project Director ' 

Grand Forks Area Couhajteling and Placement Program (CAPP) 
-Grand Forks Public School System ; . ^ 

Gralnid Forks, North -Dakota . 58201 ' ^- 



PART C, PROJECTS CONTINUED 1975-19 76 .. .• '.IV - 

I^, Courtney Riley, Project Director ; > 

Agsessnieht of, Career Planning , Guidance , Counseling , 
V'.^ ; Placement and Student Follow-Through Systenas- . .. 
Nevada State Department of Education . ^ 
4.00.West king Street ..^ \ . " ;. 

Carson City,;- Nevada 89701,., : - :' , 

■-. ' , ■ ''■ ' • ^- ■ • •' . ■ , , , ' • 

DrV Waiter Stein, Project ^ Director ' 
A Comprehensive Career Guidance, Coun^elihg^ Placement , 
and Follow-Through System* for Rural (Small 5 Schools 
Northern Michigan University . 

School of Education ^ ^ ' . 

Marquette, Michigan 49855 " - ' ' '■'^.'-.z^^^^-- '-^^-'y.' : 

. • ■ . • , -^"l^^v: . ■ - , 

Dr. Gelatt; Project Directqr, . ' ■ 

National Consortium for Research, on Competency-Bas^d Staff 

Developjnent in Comprehensive Career Guidance, Counseling, 
V Placement, and Follow^Through 

T^rnerican Institutes for Research Youth Development 
Rel^earch Pirogr^m ' / 
P:b; Box 1113 ^ ' ^ :>'V - 

;Palo Alto, CaMfornia 94302 jo^./, 

Dr. Thomas. E. Hippie,: Pro ject Dirietftor ' . ^v^ - 

Compi^^ehengiye Sy stem of Guidance i\ Counsel ing., Placeiti^nt 

ari'd Follow-Through, for Persons at All Levels of 

Education 'if or Idaho , ; 

College of Education ■ * . - 

University 6:f Idaho \ 
Moscow, Idaho 83843 . " /'^ 

Harry N. Drier, Jr., Project Director 
A Comprehens,ive Career Guidance, Counseling ^ Placement, and^ 

Toll6w--Through .System for Rural (Small) Schools 
The Ohio^ State University ' - 

The Center \f or Vocational Education V 
1960 K^nny Road - i ' : 

Cqijambtiky Ohio 43210 / ' ' . ' 

Dr. JoMh Harjris-Bowlsbey, Pro ject l.Dir^ 

DISCOVER: A Gom^uterrBased, Career -HG^^^^ Counselor-- 
. ".VA^ System -y-^'/l.^-:'. ' ' 

Western Maryland College / ['^'^"'^■'^^''■"i-., ?v 
Department, of Education 1; . V > Vi? ■ 

Westminster, Maryland, 21157;: v - 
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CAREER GUIDANCE STATE PLAN ' 
ALASKA . ' , . ■ , , 

Alaska. State Departinisnt of Education.- Life-Career Development A 
Guidance Model K-12> A Guide for Planners: Juneau, Alaska:. 
Alaska State Department of Education, Guidance Program Sec- 
tion, March 1976. ■ 

ARIZONA 

.Arizona Department of Education. Career v Guidance Strategies in 

Arizona ^' Phoenix, Arizona: Arizona Department of Education 
Vocational Education Division, 'n^d/ 

CALIFORL-vlIA ' 

California !stat:e. Department of Education. Career DeveloTPment : A 
Califdrnia Model for Career Guidahce Curriculum K-Adult . \ 
Sacramento, California: Cal'iforhia State Department^ of- 
Education, Bureau of Pupil Personnel Services, n.d* 
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